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Teacher Definitions:

Teachers meeting the certification standard are in compliance with the “Highly
Qualified” requirement by the following federal definitions:

¢
¢

o

Y

A bachelor’s or higher degree from an accredited or approved 1nst1tut10n

A valid Florida Temporary or Professional Certificate AND

Passing score on the Subject Area Exam (SAE) appropriate for the subject(s) and
grade level(s) assigned OR

Compliance with the requirements to receive the designation of “Highly
Qualified” based - upon alternative guidelines. Teachers must satisfy a minimum
of 100 points appropriate to the assigned subject content area (HOUSSE) [see
Attachment A].

HOUSSE:

Teachers participatmg in the High, Objective, Uniform State Standard of Evaluation Plan
(HOUSSE) must follow the following process:

o

<

Schools will utilize the form PBSD 2133 High, Objective, Uniform State
Standard of the Evaluatmn (HOUSSE) [see Attachment B]. The form will be
available on-line beginning August 2005, Required data will be provided from
the District on expenence evaluation and. professmnal development

Teachers must present documentation for vetification of 100 points in order to be
eligible for the principal’s approval.

Principals will send copies of all approved forms with documentation to District’s
HOUSSE Administrator for sign off (persen to be identified at a later date).
Final documentation to-be secured in Compensation and Employee Information
Services. _ ,

Human Resource No Child Left Behind website will be a continuous resource.

-Pnnelpals may use the information on the website as talking points for questions

and answers during discussion at their faculty meetings.

Monitoring Process for Prmclpals/Teachers:

Teachers who do not meet the “Highly Quahfied” status by the deadlme (June 2006)
will receive a letter from the Division of Human Resources. Letters will be sent to school
centers for distribution. Principals will receive a list of teachers who are not in
‘compliance with the NCLB “Highly Qualified” requirements. Principals will use the
School Center Information Survey to obtain additional information from those teachers
(see Attachment C).
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Paraprofessional Definitions:

NCLB requires that paraprofessionals who are in Title I sctiools be “Highly Qualified”
by January 2006. The requirements set forth by federal definition are:

0

o
¢
0

A high school diploma (or GED) AND

Associates Degree OR

Two years of college (60 hours) OR _

Demonstrates a rigorous standard of quality on a formal state or local assessment,

Monitoring Process for Principals/Paraprofessionals

¢

¢

SO O

Title I Paraprofessionals who do not meet the “Highly Qualified” status will
receive notification.

A list of names of paraprofessmnals who are out of compliance with NCLB have
been reviewed with principals.

Letters will be sent notifying those paraprofessmnals who continue to be out.of
comphance with NCLB.

‘Para Pro Assessment Test (Title I)

PBCC Pro Program ongoing for AA degree or 60 hours
Review the Questions and Answers on the website for NCLB “Highly Quahfied”
paraprofessionals _

The purpose of this bulletin is for information purposes only. Once all pending

- information is available, we will send it out to the schools.
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HOUSSE

HOUSSE (High, Objective, Uniform State Standard of Evaluation) is a method
other than certitication or subject testing by which experienced teachers can document
subject content competency and knowledge in a core academic subject(s). An
experienced teacher is defined as one who was working as a teacher prior ro 8/8/2002.
A teacher employed on or afier that date is defined as a “new” teacher and must meet
certzf cation requirements for NCLB compliance by taking and passing the Subject
Area Exam. Experierice may have been- earned out of the county or state. The
HOUSSE plan uses multlple items that document competency in the subject content to
meet the requirements of NCLB highly qualified designation. Points are allowed for
successful teaching experience in the content area, satisfactory evaluations, college
coursework, professional development, professional activities and student achievement
(language arts or math). The Florida plan requires 100 points in this rubric to. meet
HOUSSE for a core academic content area.

The Flonda Department of Education has developed and sent to school districts a
model HOUSSE plan. This plan cannot be used to satisfy ESOL or Readmg The
HOUSSE plan is applicable, but not limited to, the followxng types of teaching
assignments:

o Teachers certified in an ESE area and who teach one or more academ1c
“core content subjects

o Teachers of a foreign language (espec1ally where no sub]ect area test is
available)

¢ Teachers of multiple core academic content subjects to
hospital/homebound students or in altemnative school settings (Dropout
Preventxon) o

¢ Teachers hired as Exchange Teachers

¢ Teachers previously determined to be “in-field” by demonstration of
subject area cxpcrtisc

. Our dﬂtnct-mde 1mp1ementat1on of the HOUSSE plan will begin in August of
2005.  School administrators will be trained using the HOUSSE plan and will be
respons1ble for determmmg the appropriate application for HOUSSE at their school sites.
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niform State Standar
Te

achers of Foreign Languages

Exceptional Student Education (ESE) Certified Teachers of Content Courses

Exchange Teachers of Content Courses
Teachers of Academic Core Content Courses
_Highly Qualificd Teacher Requirements

Nmﬁe:

SSN# Subject area to be evaluated:,

Certificate)

(Exchange Teacher must hol

NOTE: One subject area evaluation por form

Teacher must meet the following criteria:

1. Hold a valid Florida Temporary or Professional Certificate
d the equiVaIEn_t of a U.S. bachelor’s degree or higher AND Lold a valid Exchange Teacher

2, ESE Tesctiers iust hold & valid Florida Professional or Temporary Certificate in ESE
3. Document 'IOQ'vpoints appropriste to the as_'aigged subject content area a8 caleulated below

| HOUSSE SUBJECT
- COMPETENCY

COMPETENCY CRITERIA DESCRIPTIONS

| POINTS

AWARDED

Prior experience in the |
subject-

Sucééséfui t‘caching_cxpaicﬂcc in the subject within the 125t 5 years. Tch'ing

experience must have been earned as a full-time teacher,

10 points per school yéar
-50 points maxifmum

Classroom

| observation and
| performance
éviluation in the
subject

Classroom observation and performance cvaluation in the subjeci, conducied by o

supervisor within the past year using the state-approved district performance asSessment

systein.

A satiéfagtpry or lugh evaluation aquals 30 poisits; 0. points for below satisfactory rating

8 L
Approved professional
.| development in the

Professional development training must be training that increases tho toacher's

*knowledge of the subject, is aligned to state standdrds, and is iritensive and classrooin-
| focused (not short-term or wotkshops). Must have been completed within the last.5

Each sﬁbject cotripetency component of 60 in—smice_pu}nts' equals 20 points

Co ge _‘ :Vél :.co‘,ui;ses_
| inithie sabjeéct

College level course(s) in the subject, -

3.somester hours equals 20 points

| or national fevel

{ activities or seryice

| related to the teiching
| of the subject”

| Exchange Teachers:
|5 Leache

| School, district, state |

| Départment.chair or tearn léader in the sul

Appropriate professional activities related to teaching the subject, including butnot

| Subject content staridards'developmient, selection, o evaluation committee

Subject content curriculum develapment, selection, or ovaluation commitice

Presentation af a regional, state; or nitional conférence; seminar; workshop, or trairting

actmty mlabéd tothe sabject

And/@romcractiwnm stich ds: -
| y bject

Lead or mienitor tesichier for sibjéct content Area teachers

Supervising teacher for an iitert in teaching the subject .
| Recipient of schiool, district; staté, or nationial teacher of the year award

Presentations at the district, state, or national level on the teachirig of the subject

Officer of'a regional, state, or national professional teachers of the (subjoct) organization

Contributor to the publication of an article, raaterials, or a chapter, séction, or book on
“the teaching of the subject - .

' 10 poiits for each activity

- PBSD 2311

50 pomts roaximmum

~OVer-
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) Studént nclnevement

| FOR FOREIGN An evaluation of the’ teacher s proﬂc:ency and ability to speak and write the stnndnrd
LANGUAGES form of the foreign language. Must be documented by an individual having established
ONLY: expertise in the language.
: 'Documentation of
‘| proficiency in the
standard wntten and )
spoken language ._|- 40 poinis maximum ;
FOR ESE AND Student achicvement lcammg gams based on FCAT performance aré for a full year: :
CORE CONTENT minimum student group of 15; minimum of 90% of student group makes gains; gains are i
ONLY: = - totaled for the most recent three years-of téaching t
by
. i

A v lSpomtsforlym, 30 points for 2 years; 50 points for 3 years
i ,tenchcrs, g_rades 4_10 150 pomts maxxmum per sub_)ect Englxshf[_anglmge Axts or Mathemancq

TOTAL POINTS:

SIGNATURE OF TEACHER AND DATE SIGNATURE OF SCHOOL PRINCIPAL AND DATE

. SIGNATU‘RE.OF DISTRICT . ¥
COMPLIANCE ADM]NISTRATOR AN]) D DATE

R RS

“Attach Documentation for dempetency'éﬁtéﬁé to this form to be placed in the Personnel fi]e

PBSD 2311
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The School District of Palm Beach County
School Center Information HOUSSE SURVEY
No Child Left Behind (NCLB)“Highly Qualified”

I, , an employee of the School District of Palm Beach County, have been fully informed about the Federal *“No
Child Left Behind Act” highly qualified teacher requirement (NCLB) and how it-impacts me personally. I recognize that I must abide
by its requirement and agree to meet this requirement by choosing one of the following options:

1. Have Met Requirement o v Signature: e : .
1 have met the highly qualified teacher requirement of being certified in each area of my teaching assignment(s). It is
‘my responsibility to maintain compliance with NCLB. '

2. Non-Core Acadeniic Subject Area: : Signature: ‘ L

__._My current teaching assignment is in a non-core academic subject area and I understand that I am oot required to meet

the NCLB Highly Qualified requirements. I understand that if I accept a teaching assignment in a.core academic subject area
 for which I am not certified or highly qualified, that I would be considered out-of-field and out of compliance with NCLB.

3. Subject Aréa Examination: Signature: : : -
__. 1 have registéred for and/or intend to take and pass the Subject Area Examination(s) for each area of my teaching
assignments(s) and T will add it to my Florida Temporary or Professional Téaching Cértificate. 1 understand that June 30,
2006 1is:the date by which I must successfully complete the exam(s) AND apply it to my teaching certificate. '

4. BOUSSE Method: Signiture: _ o v
.__.I'am experienced teacher of academic core:content courses or-an ESE, foreign language, cxchange, ‘homebound or
“dlternative education teacher who teachés cors acadenic siibjects and have met the highly qualified requirement by obtaining
a minimum score-of 100 points on the HOUSSE Bvaluation. I understand that this method cannot be used for meetitig thie

‘highly qualified requiretnents in ESOL or Reading.

©5. Retirement/Resignation: . . Signatiire; . N
¥ will retire/resign-form my current position nio later than June 30, 2006. 1 understand that no further coursswork or

testing will be required. I I should seek re-cmployment at a future date, applicable state and federal law, Bargaining
Agreement, and Board Policy will determine my eligibility. -

Iam aWarés'thaf ifa é’h'angévi_s made in terms of my retirement decision or educational process, I must notify Human Resources in
wiiting. If requifements ar¢ not met by June 30; 2006, I dm aware that I may no longer have eligibility for a position with The School
District of Palm Béach County: Until June 30, 2006, I undérstand that I am eligible to.remain in my eurrent position, at my school

site, as long as the position is available and T am teaching in-field or meot the out-of-field certification requirements.

Prthame 'b I ) Pﬁncipal’s Signaﬁxrc:"Déte ‘
Signature/Date ‘ : Schoo;l

Position / Courses Assigned Social Security Number
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